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PROFESSIONAL SOCIALIZATION OF CIVIL SERVANTS

Socialization is a broad and multifaceted process of human assimila-
tion of the experience of social life and its reproduction. The concept of
"professional socialization" is derived from the general concept of "so-
cialization".

In the civil service, socialization is called the function of human re-
source management, when the leader first introduces the individual to
the organization, and then teaches him to perform official duties. This
process is seen as the socialization of the individual in order to assimi-
late the values and goals of the organization. The functions of the man-
ager in this area include morality, incentives, discipline, control, educa-
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tion and training of the subordinate employee. This approach is used in
foreign practice.

Thus, the professional socialization of civil servants is called their
assimilation through the interaction of norms, knowledge, status of spe-
cific social groups and institutions that constitute the social reality of the
civil service.

Professional socialization is a process and mechanism that intro-
duces a person to the world of professional activity. A person, choosing
the field of professional activity, correlates his motivational system with
the conditions and factors of this activity that can meet his expectations
and needs.

In view of the above, the professional socialization of civil servants,
scientists define as the process of entry of an individual who has already
formed as a person and received recognition as a professional in a par-
ticular field, in the civil service. This process consists, first, in the acqui-
sition by the employee of the knowledge necessary for the performance
of official duties, primarily in the field of management, constitutional,
administrative and other areas of law, as well as skills, professional ex-
perience, social values and norms of civil service, stereotypes. rationally
approved behavior, secondly — in the active implementation of the ac-
cumulated experience in management and communication.

The civil service of modern Ukraine is a sphere of professional so-
cialization, which has a special managerial nature of activities to ensure
the powers of state bodies, special rules of interaction of individuals, the
hierarchy of employees.

In the context of administrative reform in Ukraine, this area of socializa-
tion, which has substantive uncertainty, is expanding its innovation segment.

The main ways to increase the effectiveness of professional sociali-
zation of civil servants are related to the management of this process,
which is based on the selection and evaluation of civil service personnel
by professional, business, moral and psychological characteristics; or-
ganization of the system of professional education of civil servants, en-
suring their business careers, clarification of professional qualification
requirements, correction of the content, nature and working conditions.

Management of professional socialization of civil servants is the in-
fluence of public authorities on the purposeful assimilation of profes-
sional knowledge, norms, values, assimilation, accumulation and devel-
opment of professional experience and rational use of professional po-
tential of civil servants in practice.
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Human socialization is influenced by a number of factors (mega fac-
tors, macro factors, meso factors, micro factors) that require certain be-
havior and activity.

The influence of micro factors on socialization is the most signifi-
cant, because people face them constantly. They include:

e the influence of the social environment and the immediate envi-
ronment of the individual;

e education;

e social status;

e Public Opinion;

e organizational culture of the civil service.

These factors can work in different combinations, resulting in in-
creased variability in career choice and implementation. Also, these fac-
tors facilitate and sometimes complicate the promotion. Because of this,
there is a need to study and analyze the factors of professional socializa-
tion of civil servants in modern Ukrainian society.

The process of professional socialization of civil service personnel
is largely determined by the transformations that take place in it, radi-
cally changing the characteristics of the social environment in which the
life of social actors.

Normative professional socialization is a common segment of their
professionalization for all public servants, provided for in the governing
documents and regulations. This is the socialization of civil servants as
professionals, which is required and expected by Ukrainian society.

Real professional socialization is a statically widespread, typical so-
cialization of civil servants with the acquisition of professionalism. Any
public administration structure needs such a civil servant who has a
highly developed personal potential, has deep professional knowledge,
the necessary skills and abilities. At the same time, the prerequisite for
high efficiency of the apparatus is depersonalization, impartiality, ex-
ecutive discipline of the employee.

Thus, the professional socialization of civil servants is a promising
way to rationally use the human resources of the civil service, the for-
mation of the social class of civil servants as one of the most stable
structural components of society and the state, the bearer of knowledge,
experience and traditions.

The importance of professional socialization of civil servants and
the effectiveness of their activities requires a detailed analysis of the
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diversity of approaches to the study of socialization and professional
socialization, as professional socialization of the civil servant is inher-
ently a social process as an integral component of general socialization.
Solving theoretical issues of analysis of socialization and professional
socialization in the civil service has both theoretical and practical value for
the formation of an effective and efficient civil service system in Ukraine.

YK 339.138
Exatrepuna Manununa
(PecnyOiinka benapych)
Hayunsrii pykoBonutens C.B. bonnaps, k.3.H., ZO1EHT
Benopycckuii rocyjapcTBEHHbIN arpapHblid TEXHUYECKUM YHUBEPCUTET

BJIMSIHUE TOBAPHOI'O ACCOPTUMEHTA HA BbIBOP
CIIOCOBOB ITPOJABUKEHUA ITPOAYKIIUN
0AO «1-As1 MUHCKAS ITUNE®ABPUKA»

IITUIIEBO/ICTBO SIBJIICTCS OJHOW M3 HAWOOJIEEe PA3BHUTBIX OTpaciieit
CENIbCKOTO X03slicTBa B benmapycu. B Hacrosiee Bpems Ha Aylly Hace-
JIeHUs mpou3BoauTCs Ooyiee 27 kr msca nruilel U O0onee 370 sun. B
2019 r. Bo Bcex KaTeropusx xo3sicTB PecnyOnuku benapych nmenoch
Oonee 53 MIIH. TOJIOB NTUIBI, U3 KOTOPBIX 90 % MPUXOAMUIOCH HA Cellb-
CKOXO3SWCTBEHHBIE OpraHu3aluu. B o0IeCTBEHHOM CEKTOpEe MPOU3BO-
Jquiock okono 90 % mMsca nTuibl ¥ mouTt 83 % suil.

OAO «l-as MuHckas ntunedadbprka» Mpou3BoIUT okoio 13 % ot
o0miero oobeMa suIl B pecnyosuke u okosio 40 % oT 00beMOB TPOU3-
BOJICTBA sIM1] B MUHCKOI 001acTH.

OcHoBHbIME pbIHKaMu cObiTa mponykuun OAQO «l-as MuHckas
ntutedabpuka» sBisorcs: Pecnyonuka benapyck (B OCHOBHOM, 3TO
r. Musck u MuHckast o0nacts), Poccuiickas ®enepanusi.

[lupuHa accopTUMEHTa MpelCcTaBlieHa MATHIO ACCOPTUMEHTHBIMU
rpynIamMu:

Swnunas npoxykuus;

Msico kyp;

[MomydabpukaTsl U3 msica Kyp;
CyOnpolyKThl KypUHBIE;
l'oToBas mpoaykiusi.
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